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       May 22, 2018 
 

 

 
Re: Goldberg Segalla, LLP 
 Case No. 02-CA-220607 
 

Dear  

The charge that you filed in this case on May 21, 2018 has been docketed as case number 
02-CA-220607.  This letter tells you how to contact the Board agent who will be investigating 
the charge, explains your right to be represented, discusses presenting your evidence, and 
provides a brief explanation of our procedures, including how to submit documents to the NLRB. 

Investigator:  This charge is being investigated by Field Attorney Nicole Oliver whose 
telephone number is (212)776-8633.  If this Board agent is not available, you may contact 
Supervisory Attorney SIMON-JON H. KOIKE whose telephone number is (212)776-8621. 

Right to Representation:  You have the right to be represented by an attorney or other 
representative in any proceeding before us.  If you choose to be represented, your representative 
must notify us in writing of this fact as soon as possible by completing Form NLRB-4701, Notice 
of Appearance.  This form is available on our website, www.nlrb.gov, or from an NLRB office 
upon your request. 

If you are contacted by someone about representing you in this case, please be assured 
that no organization or person seeking your business has any "inside knowledge" or favored 
relationship with the National Labor Relations Board.  Their knowledge regarding this 
proceeding was only obtained through access to information that must be made available to any 
member of the public under the Freedom of Information Act. 

Presentation of Your Evidence:  As the party who filed the charge in this case, it is your 
responsibility to meet with the Board agent to provide a sworn affidavit, or provide other 
witnesses to provide sworn affidavits, and to provide relevant documents within your possession.  
Because we seek to resolve labor disputes promptly, you should be ready to promptly present 
your affidavit(s) and other evidence.  If you have not yet scheduled a date and time for the Board 
agent to take your affidavit, please contact the Board agent to schedule the affidavit(s).  If you 
fail to cooperate in promptly presenting your evidence, your charge may be dismissed without 
investigation. 

Preservation of all Potential Evidence:  Please be mindful of your obligation to 
preserve all relevant documents and electronically stored information (ESI) in this case, and to 

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
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take all steps necessary to avoid the inadvertent loss of information in your possession, custody 
or control.  Relevant information includes, but is not limited to, paper documents and all ESI 
(e.g. SMS text messages, electronic documents, emails, and any data created by proprietary 
software tools) related to the above-captioned case. 

Prohibition on Recording Affidavit Interviews: It is the policy of the General Counsel 
to prohibit affiants from recording the interview conducted by Board agents when subscribing 
Agency affidavits. Such recordings may impede the Agency’s ability to safeguard the 
confidentiality of the affidavit itself, protect the privacy of the affiant and potentially 
compromise the integrity of the Region’s investigation. 

Procedures:  We strongly urge everyone to submit all documents and other materials by 
E-Filing (not e-mailing) through our website, www.nlrb.gov.  However, the Agency will 
continue to accept timely filed paper documents.  Please include the case name and number 
indicated above on all your correspondence regarding the charge. The Agency requests all 
evidence submitted electronically to be in the form it is normally used and maintained in the 
course of business (i.e., native format).  Where evidence submitted electronically is not in native 
format, it should be submitted in a manner that retains the essential functionality of the native 
format (i.e., in a machine-readable and searchable electronic format).  If you have questions 
about the submission of evidence or expect to deliver a large quantity of electronic records, 
please promptly contact the Board agent investigating the charge. 

Information about the Agency, the procedures we follow in unfair labor practice cases 
and our customer service standards is available on our website, www.nlrb.gov or from an NLRB 
office upon your request.  NLRB Form 4541, Investigative Procedures offers information that is 
helpful to parties involved in an investigation of an unfair labor practice charge. 
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We can provide assistance for persons with limited English proficiency or disability.  
Please let us know if you or any of your witnesses would like such assistance. 

 

Very truly yours, 

  

JOHN J. WALSH, JR. 
Regional Director 

cc: Anthony Joseph Interlandi, Esq., Attorney 
Interlandi Law Office 
1224 Mill Street, Building B 
East Berlin, CT 06023 
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Goldberg Segalla, LLP 
711 Third Avenue, Suite 1900 
New York, NY 10017 
 

Re: Goldberg Segalla, LLP 
 Case No. 02-CA-220607 
 

Dear Sir or Madam: 

Enclosed is a copy of a charge that has been filed in this case.  This letter tells you how to 
contact the Board agent who will be investigating the charge, explains your right to be 
represented, discusses presenting your evidence, and provides a brief explanation of our 
procedures, including how to submit documents to the NLRB. 

Investigator:  This charge is being investigated by Field Attorney Nicole Oliver whose 
telephone number is (212)776-8633.  If this Board agent is not available, you may contact 
Supervisory Attorney SIMON-JON H. KOIKE whose telephone number is (212)776-8621. 

Right to Representation:  You have the right to be represented by an attorney or other 
representative in any proceeding before us.  If you choose to be represented, your representative 
must notify us in writing of this fact as soon as possible by completing Form NLRB-4701, Notice 
of Appearance.  This form is available on our website, www.nlrb.gov, or from an NLRB office 
upon your request. 

If you are contacted by someone about representing you in this case, please be assured 
that no organization or person seeking your business has any "inside knowledge" or favored 
relationship with the National Labor Relations Board.  Their knowledge regarding this 
proceeding was only obtained through access to information that must be made available to any 
member of the public under the Freedom of Information Act. 

Presentation of Your Evidence:  We seek prompt resolutions of labor 
disputes.  Therefore, I urge you or your representative to submit a complete written account of 
the facts and a statement of your position with respect to the allegations set forth in the charge as 
soon as possible.  If the Board agent later asks for more evidence, I strongly urge you or your 
representative to cooperate fully by promptly presenting all evidence relevant to the 
investigation.  In this way, the case can be fully investigated more quickly. 

Full and complete cooperation includes providing witnesses to give sworn affidavits to a 
Board agent, and providing all relevant documentary evidence requested by the Board 
agent.  Sending us your written account of the facts and a statement of your position is not 
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enough to be considered full and complete cooperation.  A refusal to fully cooperate during the 
investigation might cause a case to be litigated unnecessarily.  

In addition, either you or your representative must complete the enclosed Commerce 
Questionnaire to enable us to determine whether the NLRB has jurisdiction over this dispute.  If 
you recently submitted this information in another case, or if you need assistance completing the 
form, please contact the Board agent. 

We will not honor any request to place limitations on our use of position statements or 
evidence beyond those prescribed by the Freedom of Information Act and the Federal Records 
Act.  Thus, we will not honor any claim of confidentiality except as provided by Exemption 4 of 
FOIA, 5 U.S.C. Sec. 552(b)(4), and any material you submit may be introduced as evidence at 
any hearing before an administrative law judge.  We are also required by the Federal Records 
Act to keep copies of documents gathered in our investigation for some years after a case 
closes.  Further, the Freedom of Information Act may require that we disclose such records in 
closed cases upon request, unless there is an applicable exemption.  Examples of those 
exemptions are those that protect confidential financial information or personal privacy interests. 

Preservation of all Potential Evidence:  Please be mindful of your obligation to 
preserve all relevant documents and electronically stored information (ESI) in this case, and to 
take all steps necessary to avoid the inadvertent loss of information in your possession, custody 
or control.  Relevant information includes, but is not limited to, paper documents and all ESI 
(e.g. SMS text messages, electronic documents, emails, and any data created by proprietary 
software tools) related to the above-captioned case. 

Prohibition on Recording Affidavit Interviews: It is the policy of the General Counsel 
to prohibit affiants from recording the interview conducted by Board agents when subscribing 
Agency affidavits. Such recordings may impede the Agency’s ability to safeguard the 
confidentiality of the affidavit itself, protect the privacy of the affiant and potentially 
compromise the integrity of the Region’s investigation. 

Procedures:  We strongly urge everyone to submit all documents and other materials by 
E-Filing (not e-mailing) through our website, www.nlrb.gov.  However, the Agency will 
continue to accept timely filed paper documents.  Please include the case name and number 
indicated above on all your correspondence regarding the charge. The Agency requests all 
evidence submitted electronically to be in the form it is normally used and maintained in the 
course of business (i.e., native format).  Where evidence submitted electronically is not in native 
format, it should be submitted in a manner that retains the essential functionality of the native 
format (i.e., in a machine-readable and searchable electronic format).  If you have questions 
about the submission of evidence or expect to deliver a large quantity of electronic records, 
please promptly contact the Board agent investigating the charge. 

Information about the Agency, the procedures we follow in unfair labor practice cases 
and our customer service standards is available on our website, www.nlrb.gov or from an NLRB 
office upon your request.  NLRB Form 4541, Investigative Procedures offers information that is 
helpful to parties involved in an investigation of an unfair labor practice charge. 
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We can provide assistance for persons with limited English proficiency or disability.  
Please let us know if you or any of your witnesses would like such assistance. 

Very truly yours, 

  

JOHN J. WALSH, JR. 
Regional Director 

Enclosures: 
1. Copy of Charge  
2. Commerce Questionnaire  
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                                                                               NATIONAL LABOR RELATIONS BOARD                          NATIONAL LABOR RELATIONS BOARD 
                                                                              Washington, DC  20570                                                                Washington, DC 20570 
 
 
 
 
 
THE UNDERSIGNED HEREBY ENTERS APPEARANCE AS REPRESENTATIVE OF   ____________________________________ 

_______________________________________________________________________________________________ 
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              REPRESENTATIVE IS AN ATTORNEY 
 
 
              IF REPRESENTATIVE IS AN ATTORNEY, IN ORDER TO ENSURE THAT THE PARTY MAY RECEIVE COPIES OF 
CERTAIN DOCUMENTS OR CORRESPONDENCE FROM THE AGENCY IN ADDITION TO THOSE DESCRIBED BELOW, THIS 
BOX MUST BE CHECKED.  IF THIS BOX IS NOT CHECKED, THE PARTY WILL RECEIVE ONLY COPIES OF CERTAIN 
DOCUMENTS SUCH AS CHARGES, PETITIONS AND FORMAL DOCUMENTS AS DESCRIBED IN SEC. 11842.3 OF THE 
CASEHANDLING MANUAL. 
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                        (Please sign in ink.) 
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WAS FILED SO THAT THOSE RECORDS WILL REFLECT THE APPEARANCE. 
 

Goldberg Segalla, LLP
02-CA-220607

Anthony J. Interlandi

1224 Mill Street, Building B, East Berlin, CT 06023

tony@interlandilaw.com

860-828-2166

860-794-0381 860-828-2004
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UNITED STATES GOVERNMENT 
NATIONAL LABOR RELATIONS BOARD 
OFFICE OF THE GENERAL COUNSEL  
Washington, DC  20570 

September 14, 2018 

ANTHONY JOSEPH INTERLANDI, ESQ. 
INTERLANDI LAW OFFICE 
1224 MILL ST BUILDING B 
EAST BERLIN, CT 06023 
 

Re: Goldberg Segalla, LLP 
 Case 02-CA-220607 

Dear Mr. Interlandi: 

We are granting your request for an extension of time to file an appeal to  
October 15, 2018. You must file your appeal electronically through the Agency’s e-filing system 
or by U.S. mail or by private delivery service. Do not fax or email your appeal. This office will 
not process faxed or emailed appeals. 

To ensure that your appeal is processed, please read and follow carefully the instructions 
below. We encourage you to file your appeal electronically through the Agency’s e-filing system 
on the website www.nlrb.gov. If you choose to e-file your appeal, remember to allow enough 
time to complete the e-filing process by 11:59 pm (E.T.) on October 15, 2018. Otherwise, your 
appeal will be late. 

1) Click on E-File documents; 
2) Enter your NLRB Case Number; and, 
3) Follow the detailed instructions. 

If you file by mail or by delivery service, your appeal will be timely if it is postmarked or 
given to a delivery service no later than October15, 2018. If your appeal is postmarked or given 
to a delivery service on the due date or after, this office will reject it as untimely. The Region 
must receive a copy by the same date. If hand delivered, an appeal must be received by the 
General Counsel in Washington, D.C. by 5:00 p.m. E.T. on the appeal due date. 
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If you do not submit an appeal in accordance with this paragraph, this office will reject it. 

Sincerely, 
 
Peter Barr Robb 
General Counsel 
 
 

   
By: ___________________________________ 

Mark E. Arbesfeld, Director 
Office of Appeals 

 
cc: JOHN J. WALSH, JR. 

REGIONAL DIRECTOR 
NATIONAL LABOR RELATIONS  
  BOARD 
26 FEDERAL PLZ STE 3614 
NEW YORK, NY 10278-3699 

THOMAS R. GIBBONS, ESQ. 
JACKSON LEWIS P.C. 
90 STATE HOUSE SQ STE 8 
HARTFORD, CT 06103-3702 
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UNITED STATES GOVERNMENT 
NATIONAL LABOR RELATIONS BOARD 
OFFICE OF THE GENERAL COUNSEL  
Washington, DC  20570 

November 7, 2018 

 
ANTHONY JOSEPH INTERLANDI, ESQ. 
INTERLANDI LAW OFFICE 
1224 MILL ST BLDG B 
EAST BERLIN, CT 06023 
 

Re: Goldberg Segalla, LLP 
 Case 02-CA-220607 

Dear Mr. Interlandi: 

 
We have carefully considered your appeal from the Regional Director’s decision partially 

to dismiss the captioned charge. Based upon our review of the evidence disclosed by the 
Regional Office’s investigation as well as applicable case law, we have decided to deny the 
appeal, substantially for the reasons explained in the Regional Director’s letter dated August 30, 
2018. 

 
 Your charge alleges that the Employer unlawfully discharged your client in retaliation for 
protesting terms and conditions of employment and to discourage employees from engaging in 
protected concerted activities. The Regional Office’s investigation disclosed that evidence 
supports that your client is a supervisor under Section 2(11) of the National Labor Relations Act 
and hence is not afforded its protection. On appeal, you contend that  was not a supervisor, as 

 could not hire, fire, promote, demote, or discipline employees, nor did  have the power to 
direct the work of associates or establish their terms and conditions of employment. 
  
 Individuals are statutory supervisors under Section 2(11) of the Act only “if (1) they hold 
the authority to engage in any 1 of the 12 listed supervisory functions [listed therein],” and “(2) 
their ‘exercise of such authority is not of a merely routine or clerical nature, but requires the use 
of independent judgment.’” NLRB v. Kentucky River Cmtv. Care, Inc., 532 U.S. 706, 713 (2001) 
(quoting 29 U.S.C. § 152(11)). Those twelve supervisory functions include the authority to hire 
or discipline employees, to assign work, “or effectively to recommend such actions.” 29 U.S.C. § 
152(11). Here, the evidence shows that your client had the authority to engage in these activities 
as a matter of  independent judgment. Hence,  is a supervisor for the purposes of the Act 
and is not afforded the Act’s protection.  
 

For the reasons stated above, further proceedings on the captioned charge are 
unwarranted. 

 

(b) (6), (b  

(b) (6), (b  (b) (6), (b  

(b) (6), (b  (b) (6), (b  
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  This decision, however, does not impact the allegations in the charge that remain open 
and pending with the Region.  

 
 

Sincerely, 
 
Peter Barr Robb 
General Counsel 
 
 

   
By: ___________________________________ 

Mark E. Arbesfeld, Director 
Office of Appeals 

 
cc: JOHN J. WALSH, JR. 

REGIONAL DIRECTOR 
NATIONAL LABOR RELATIONS 
  BOARD 
26 FEDERAL PLZ STE 3614 
NEW YORK, NY 10278-3699 

THOMAS R. GIBBONS, ESQ. 
JACKSON LEWIS P.C. 
90 STATE HOUSE SQ STE 8 
HARTFORD, CT 06103-3702 
 
GOLDBERG SEGALLA, LLP 
711 THIRD AVE STE 1900 
NEW YORK, NY 10017 

kf 

(b) (6), (b) (7)(C)




